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rrq qfwT WTW ifW 

fqqrq) 

^rfsr^^rr 

q£ fosff, 25 f&FfT, 1993 
f^Tf 

q.^-12011/2/93^.^.^. 1 — qmq^/qqfyq 
fqqmf 3 tk fe^fr qqq fqqq qft gfqfr ft fqrqfwfatr 
/qqt if ftfwjfr w\ -irCT % ^q- % qq qfqr 
tfaT srrqfq qrcr 1994 if trafrfaq # ^ qFft 
trqr qfqq'tfqqT qqfsq qfiqfqq fqfq??qT ifqr qqffsrT 
% fqqq qrqpt g;qqr % fqq; srqqfwq fcq qrq | 1 

(i) qq# if q^rw qqq fqfpcqr qfwqf i 

(ii) vrT^qrq qrrjsr qrrwrqT qrrqsq m r Jr 

qrfqqs ^crqqrq qq 1 

(iii) ?qre-q qqim ifqjfqts qqqqiq qq 1 

(iv) fq^fr qqq fqqq if fqfeqr qfqqrrcf 1 


1. qq qto qqr snqfq qro qq qfrfw-I 
if fqsrffar fer qTT fqqqf % WR qiqtfqq qff 

^TTTvfY I 

qffsrr qff qRfe (mfNr) sfk wr qrqtq qnr 
fqqq f%q qrtq 1 

2. qriftqqR qqfw ifqrqf/qqf ir it fqqqfV trqr 
W tpr % qfijqr if -qiq q qqrif f 1 qft 

q^qn % firfer wnr % qfwq % qrarc qr qfqr 
st c j qq qqif srrqqq snw if qq 

%qi3ff/qqf qif qra qq % fqf^s qnqrgtqT faq% fqq 
q qffqqt q*r if fqqre qrq% % 1 q n ffcqre lr 

qfr qqif sft qqff | % # fqqqf qffqcrr qrf I qqrq 
| fqqit fq> fqqfqq qnxt i&w qq*# qqtqqr qq qq% 
qq? % 5 rwk qfqq fqqrr fqqrr rt q% 1 

fqqq sqiq q: (i) q<qq if qfrqqr qsq 
fqfqqqr ^rfqqqff % qq % qwftqqrtif qft vff 
?n% qnqqq qqq if tw# |r qrfgwcrq qfq 

q>r qq fqq^q qfrqqr ^ if Ift i fqf^q 
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afPff t sotot ddd it drtddTdf % 
®n?r Sr tot ^rTtnrr sott df dff | ft? 
^4tddR apt %dd fd Tdf dtaft Sr Sr %dd ot ^ 
srrdfcr fodT dr^arr i ^fSp df Stdr dfS: tsr % 
| Tdfdd; swfiddR dtt dRcfrd ^ % fodt *ft 
dffd it TOTd TS dfT d fodT OT otwt 11 

fdSta htft d : (ii) d«ftddR sttt fd?dd 
trw it dfSr St aft df dffamdf apt d?Ft / 

JRSPt % tefr dt ddftd apt OTdtd STTT *4V*U wit 

fapdT WTtpTT I 

3- *r€t«HT % dfrdTd % dTSTR dT dft 3fFt dT?ft 

fi ftd df ^t $m didtd urr wrfr dtfcd it fafwfos 

^ dirnff I dda-jfdd dlfd dtT Wjgfdd Wddlfd % 

g* 4te<m t % fm. hotr gra fddtr df fTfardf 
% spRTR ottot fen witnrr i 

4- dlWdT d?t sid : 

(sp) Tpsftddr 

sawfiaaR dit dr dt:— 

(1) WRW aRT dPTfe? ftdT drffq, dT 

(2) tRrw *Pt srt, m 
( 3) ajdld aft dOT, ITT 

( 4 ) ^T fedrft dTdTdf, dt dRd if Rdf 
¥d it Tf^ dtt s/^r at dfdt dddTt, 

1962 % dfSr dRd srr ddT ft, dr 

(s) *rtf dreffd jrt tit srfiw wt ottw if 
WRdf amStTfi apt % drfe 

Wii, d^T, ’-ft fed dfe fefevr, 

ddT d*^T felt Pi dT, 

(dd^f ferrffed ark feftdR) % gwf 
M Sr dr wrfedr, dwraft, fe 
itr TdtftdT aftr fddddrd Sr OT'TT 
it: 

fe?$ (2), (3), (4 )aft< (5) Wdf % ddHTd 

wfe dRr Swft?RR % did dRd dTPR srt wrft fetrr 

d3T dtddT (trffeftfdffet) ddPddW ftdT dtffrr | 

it »Sit wwftwwR aft *ft fefe faq qrwar jirrf- 

*rw wfrw it 'Tfrsrr Sr t#t f?Tr ^rr ?rrt | tr| 

^ Pr^pw TRdTT WRd WT^R 5RT STR?IR) TTdRRW 

fiscr wti wr it fen < 

5 . (^) wr ^t*n: rt 'Rt^rr Sr tsd wrt ^fwt^wR 

aft ^ WdTCt, 1994 ^ 30 ^ § 5rf*Rr 

iWt WTffd i^rfd ?r 5R 2 wwwSt 

1964 % *tf^ ^T d|f ftdl Wlffi? : 


(w) 3Rft wnj #rr ^ fapR wrr w: wtr | :- 

(i) ^attTdR f^Wt SPT^fwd WT% WT 

g^rw wdwrfw ^rr ft eft Sr wftR» 

TTW dd 

(ii) wfe ^iftTTR ftar wr tot Sr w^erfr: 

TTWTTdfdd aqrTTrftd dW apt SSrOfeT ftWt 
^?ff it ^ f%€t ^5T Sr 15 Wf, 1990 % WR 
SrfdTd 22 aRTSR, 1991 St 1?% 'flTRd WWWd 

^R^rt ft dt wRxt: Sr dt-r waf; 

(iii) dfd dpattddR wriSr m wd'jfdd 

WdWlfd Tr ft sftn fteT an TOT Sr W? 5 ?r: 
TROTfdd mRrtl fW dtr oq-fww ft 3ft Td ^5ff 

it Sr PRfr ^?r % 15 *r£, 1990 % wtt 
S rfdR 22 trr, 1991 Sr tfSr ttwwt 
*PT OTT ft dt wfOT it wfOT WT3 TT; 

(iv) TOT StdRff % wd dntdrfRff % OTdSr it 
srfOT ir wfwdt ?ftd wi ot w> f^wt ott 

% wnr] ^ tmr wsrrfdtrrw ott if 
iM ddddifr % tTot fOTwrd §tt ft wot 
qfwotw^r Ptwr fq; ; 

(V) TOT Srdpft % dd spaTdrPwt % dTd% it 

WfOT Sr WfOT WR dd dd? 3ft ftnft OTd 
% did ddd if Wddr w wiffitw «w it 
Tt^ft OTTdlt % ^tTR fdWd ftT fT ddT 
dd% 4r<«UdWd fd^dd f tr ft dtT Wt 
dfjfdd OTfddt dT ddgtdd dddlfddt % 
^; 

(vi) fdd dfddd (d^fRid dFd wfOTrfrdt 
®rtr •Mi'Ud+'i'dtd dnftwd arw wfHdrrfr*ff/ 
WOTrfOT Stdr draft dd srrrr srfOTiixdt 
Trffd) % df#t Wddtt, 1994 dft apd Sr 
apa? 5 dd dft #Td> ^df # | afk Wf 
dOTOTT dT STOTTdT ^ OTOTT TT dW?Td 

dT #rd? Srdr % ff wrStfSdr srfddr dr 

STOTTdT % dTRd ddd ajdd ^ spq- 

drrT'irt Sr driddOT % warm tt dntfapw 
I (TdSr # aft dfidfdd i fwdapr 
dild+'IW df^fr OTfdaft, 1994 Sf IR? % 

OTdT ^TT ftdT |) dd% dTd% d dfinp St 
dfadr 5 dd OT; 

(Vii) ^fd dd^ (ddftdd dFW dfOTrfTdf 

3ftT OTdTddTRtd draftfld dtdr dfOTtfTdt/ 
WOTRftd StdT ddftarrd dFd dfOTTftdf 
wffd) d df^ft Wddft, 1994 dtt OTT ST 




{smr I — ww i] 
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aT Tfe FT %t tffta TtF at I 3rfc3ft 
asma arr ttwwt % msua Ta Fakr tt 
tfaa krr ft |f unatfaa mimr ar f 
^TST tTtTT % aTaa apt UFT T ftaa UW 
araart Jr awaur % rurm aa tow 

NS 

fq | i (^pf % 'sfY ufurfw | ferrar 
awaH qfrft srqaat, 1994 it qa ft 
% wra aar ftw I) ff 3 ft srqsfk 
^rrf?rjfr m Trqqfk sr^rfa^'f % f 
u ufra % aka ft at ua, 

(viii) aiHwaitfkr arrwr srwr srfqarfaTT/Trw- 
arak %srr qnftspr wa TtfsrarfaTt a amt 
Jr karaTT 5 at ffefff tfta im % 5 ft 
art ferr at srrafara Fffe Tf-ft 3r;raat, 
1994 <ra qat aa ?ft | 3tk forar aw- 
ara 5 ft Jr aqrr*r F?wr ftt | fu ffefe 
mart f aw wnaw art crar mua-TF anfr 
aaar ftw far a fufer atriarra % faq?rwFT 
arr rra# fr afta ww ft 3nt qa ferfer 
straw 5 ttrt fk aft wak % #k Wf % 
utter qa awwa a uar faqr araar, 

(ix) ar-ruffer arrfr ttfu wurffer sruarft % 
qJr Trmrarafw autau suw ufaarfaqt| 
wqar#r aaT aotau srrar ufyarfert % 
wwr a afaaraa 10 ft fa^t% tfua 
aar % 5 aa aft aar aft straffa aafa 
qf#t waaft, 1994 ua qat aa aft | ark 
ftprar arraru 5 ft a ara a?rar aar | 
ftt ffera uurt w aw uww at qa 
surra-qu arrat aaur fkr fa frrfaar 
ararwa % ftq sutw aa ua# | ata fft 
ft art qa fwfer straw war fk at orafe 
a ate qrf % utter aa a?f artura ft 
qar faar araar, 

(x) aar# % f® ?ra«f wakt raT araa at a^ 

fa? aifaarat (1986 at faa aifaat a. 
845 % ana ark i98G at ft faa arfaaT 
a. 1165, 1328, 1619, 1735, 1275, 

1457, 1087, 1034, 1263, 1294, 1327, 
1349, 1370, 1353, 1400, 1451, 

1504, 1564, 1650 aaT 1609 % aia 

ak 1987 at faa aifaar a. 370 , 298 
ak 73 % wa aaT 1937 at fk aifaar 
af. 822, 875, 180 3fk 200 % Wa) 

% wa a a^aaa rararaa % faata 24-9-87 
% ankff at saia t ag# fq: kr awara Jr 
i-io-i984 % ata aaa amrra aa fajar 
s rzzfi aft aw Jr aaa J'' a?a ^Taaat % 

N» 


aa ^ ^ra srrar at af aar at a a a wfa 
aa ^t aa fr 3rrmft i ^rr Fka % as% 
safr arq atw f f a arar aaa attr 
wa araeaf ^fr aftw a aaw a frq srk 
waw-w aa awraa a arwa Jr aa^rr 
aa% atffq i aa krra-T af aarfkr aaat 
fa hwft 3 aar wrw a wkrt % 
aijrrR aaaa faq aq i 

fkkt i:—aaaf afra aw wr wfewi aa aw 
ftoT f3Pfft qqa-tnw aa wife wq^ 
#fra (frrka fwr ata w a <w; akwa) fwa, 
1979 % mfta •qqqa afra a ft a afknfw 
faw 3rwT| i 

fawrwt 2:—fm 5(a) (ii) ft (ix) % water 
ar% w% a w^kwa 3ft fa wjqfar 3rrfr a 
wjffaa 3R3rrfr a aft | ark rtfe a af% %• 
ft aw-rftar a m sttw aa# fq fafaa aa Jf 
atf aaarat ttaft aa a| % a ar^ rftar a gz 
% fasrTa aft | i 

(Fwar swaar at k?aa fkrffaq ttw afkrr if 
farft at faafa a rsa aft at arqk) i 

6 . aatw a aaa a faq watwra at?aa qa. 
#t. #t. qa. Tatar a fa%a arr Twrfta war # 
aak ft i 

fe°kt i :—af waftwra at ttwtt aa aafn | ftrat 
ar^aa q»r.#t.at.qrr. Tat«rr # ?t | ft faqt 
aat tat | i aft qt awtwra wwar ttst fq #t 
^ wt Tatw a srkr t faar arqrr Ta?^ aaar 
7w aafaw afar aw arqT-r qa. at. at. q?r. qftw 
% fafra aar Trtrfta war at ^ffta a at ar 
irara sta^r a aat at faafa % af aa feu 

3rrqar i ¥w surra, ftaqa stww-tt a, 3ft 
Tatsrr % frfea wt % Tfawu % urwa aa 
afeTT war aat art ^t<ft?araf srrar urtta at 
srwa aat t f #, a rrra sa-cra fear ^rnr^r i 

fequft 2 :— aar Tatw Jf srtsr % faq af ^ft afea 
aq u tt^ I f3r# aat w ufrart arefer qaa#- 
far qat aaat |, fwa wur ft srrt aa 
ufrart atafer quatfeT qat aat % ft ft 
fww faw 3uqw t 

7. ^uferrar atawk % atfsrr Jf featfcr a?a 
UTW WT fTTT i 

8. uwt ^uftwraf at, tt| t Tft ircarat ftaat 
^ ft wuaarft tft#ia sraff it ft f q^t srara 
a $tw kkr ir ft tt »ta-rraarat wwsff Jr firrar 
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gf, q# WTO'-JITO STO# # ## TO# TOfa# I TOT 
fa# TO# TO TT ?t TORT TOtTO-TO TO# fafatTOT % 

snrrr #>rr # #t qg #r #?> ?#t tot# if ^t if 
qg# gt # TOitro-siTO tt faror qgt fa# to#, 
#?r ^t qg faqfa# # snfart tot# % sre^r 
farqr qqr gt i #«## qg^ ^bttrt #toc t if, ^nf 
qr toto! |farqq t spnr tr Tg gf, to far# tot % 
fapj fa fire #T fa falTO# TO## ft, fan# TORtfaw 
qr tfarar zx tt faipcr sqf# qrrfaT^r qgf | to # 
#rojeprf if faro# |, 3q# qg qftq#r (tott- 
£fa»q) wjq toc# g>rr far #g# farf#r ^r fa to# 
■ff r qfaq /faqrq %TOsqsr #qf#r wx faqT | far ^gfa 
gq art# % fartr tottot fa# |» 

##ttot # sqrq #r# #fgq far qfa tot# # 
3R% ffafafa# fa to# to# qttsrr t fa# ### to# 
ir qfafarr it q$fa ###TOrqfar Ttrofa p ^ <ra 
far*# t# gqqrTwrqqq-w to#pt tot faqr tot# i 
tot# q #fa#ft Tg tot fat #twfr i 

9. qrfaTT Jr q#?r % fa# far# to#<?#t # 
qra# # wqrerarr % #fa Jr #4# tot fwr faffaq 

gl# i 

10. far# # 3 t# ? #< ##qfar #rr #ft faro: 
qtr utsf snrrq-qsr % far# <## Jf qgf t<# faqT 
#t#r i 

11. 5ft #4kgR f##froq ^;nk tot ## | 
qr 5n#q sttt qfeft #f#r gr ^r | :— 

(1) -far# wit % tot# TO#qqr# tot #t#t 
qr# tot#, qr 

( 2 ) far# sqfaq % T#q qr t#t # 53 -gt#, qT 

( 3 ) to# m qr fro# ^ Rfror # urga 

TOT#, qi 

(4) ## qfa# qr TOT qqq fartr TOO sr%^ sngq 
qror, qr 

( 5 ) *TW 5 qT qq?q qqqsq qqr qr qgrqqqgTOT 
fW qrr T^rr, qT 

(6) WT qffarr % farq qq# ^T#qqi# % qqq 
Jf qqf qfaqfqq qT qqqfqq htto qqqrqr, 
qT 

(7) . qffaTT % qqq q^fro rrffar xmm, m 

(8 ) tot 3 faqqq(#) qr qqqq qrw faq # 

qrqT qT wq qraq ##. qr 

( 9) qTtSTT qqq if far# qrq jjqq^ qq |«qqgR 
qrorr, qr 


( 10 ) q#t?TT q^r# % fan* qr#q qrn faqqq 
«t;4q r fa# # qJwi farqr # qr tot to 

# TOftfaqr #q qfqTf #, qr 

( 11 ) TOffaqr# #qffaTT ^ # qqqfq t^|JT 

qfqq qqq qqpq-qq % TOT q# far# m- 

%3T qrr TOfqq farqr # 1 

( 12 ) tot Tf# if TfaqfTO q# qr far# # qrrq 
#qr# m qqm gt qr qr# % fartr far# 

# TOqrqr # # to qr TOrafaqr qfqqtq 
tort 3TT qqrqT | #ttot 

(qr) qg farq q#«rr qrr TOffaqrr | to% 
fa# ?n#q tpct, qg ?nqt*q sgrrqT tt 
qqr=TT | arfa/qr 

(q)(i) ?rr#q grrr TO#far##qft#qr 
qqq % fartr— • 

( 2 ) qr?? totot jttt, qsffar far# 
faqfaq% fartr; 

(q) TqT# TO t qT f® TO# % faftr TO- 
qfarq farqr qr TOktt | ; #t 

tot qg qg^r q qrqrrrt qfarft Jf # 
# fqqqrq# % q^rrr 

Trjrorfqqr qrr#r| qrr qrq#qri 

farrg TO qg I far TO faqq % q#q #f 9rrf# 
TO TO> qgt # qrtr# qq TOT ;— 

( 1 ) to#?^tt to TO’=t if # farfTO qTOTtro 
#r qrg to qrr% to tottt to# q 
faqT qqr gt, #T 

( 2) TO#TOK g:TTT, qgqq TOq if qfa #| 3TTOT- 

#q qr^q farqr qqr |, # to tt faqrr 
q ttt farqr qqr gt 1 

12. # TOqtqqR fatfTO q#TO Jf TTT#q gTTT 
tot qq4 fqqqr Jr faraff# tott qf-q stt? 
am tot # |, srrqtq grrr sqfacro qrtaro 

qTsncTOT % farq qfrrqr qrqqr 1 

f#| qq qg | far qfa qnrtq to qg w gt far q^gfqq 
TOfafat qr qqqfqq qqsrtfar# % qRfaqroi % fartr ^r- 
fTO f^TO##q#% fartr TO qrfar# % qqf>q TOqfaqrr 

qmpq TOT % qTitTT qr sqfaq?q q#«q % gg; TITTOcTOT 
% fartr q# ^?rrtr TO qqrq | # TO#q qr j^ f# 
TOfa# qT qtjgfqq TORTTfafat % TO#TOTTf # TO% fa# 

qrrfarq frf## # q# % %tr q rq i R tot ir 
sqfroro qttssq |g totottot % f#r aro totot 1 1 
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13 . ( l)ST 5 TRFR ft ST 5 STSftT StSF FfttSSK 

sttt farffts TTfssr qs if ft fas rqs ir srcr fs 

ftft ft srraK st s>sstfs ir y*ftksT?f ft gft swqsr 
ftfcsfttFS if ss yuffamO f if ir fafa? sifts m 

SSSft SSft SS SSTTffts fafFTft TT fasfft ft fftq 
spjftsi ftst faift qssftsTft qfmnrsft mm? sr sn 
STSTt I 

( 2) Sifts STTT TFj^fSS Flfa rP'-TT mjTjfsS SS- 

mfa % sftksrff ft, myjfars srfa ssr ss 
ijfars srssrfa f fftq sRffts fafasft ft sw 
sf, tst if £ft fftFifTw ft sr sftst 
fas§ to sq I far s swffasR sst/sft s? fasfas 
% fftq sssss ft 1 

smg; mjgfss srfs ssr sq?j[fss srssrfa % fars 
ytftqsrrf Ft qs ssfass if fts-T TST if SS faq 
fssr sqftsr ft mst | ssft ssiftss sqgfss 
srfa ssr Tr>'j^fss sssrfa % fwrr sRfars fafasst 
if % sft Mr srqsr 1 

14. ftfarr if #3 srstesRf ft ssfasF qs 
it ssft sfteTT sfasTS ffts sfr fttr ffts qs 
if gifts farm mq ssft fass srrfts mrs mrs 
fasF it frit ft? Trhrr spurns % ftrs if 

SSft STS Ftf SS- 5 SSfR Sift FTSTI 

15. ft fssft if sfftrrffts ms yftft 

ft sfts SFSST ST'S FTft Sl% Sftftmrf 
ft fasfas TT miffs gTTT SSft S>SST % FT 
ft SSR ft Sf ftTSSft gKTTTTft STSSS- 

srf if fafftvr sftr ft farq ssri si srtssr % 
% mms qr, fasrs farm msm 1 

16. qrfarr if thft ^fft srs ft fftsfas ft Ffi 

srfsFR S'T SF 7 FS S|f |tST FT SF 5 TTSSSF 

sre ft src tttftt ?s ms ft ft<ysj s ft far mftte- 
SR FT Tft sfas ft I 'jftjrs % msTTT TT FTS ftm 
if faftfts ft fsq sim STfTS I I SrftSSR ft 
fftftfts ft farq sf ft sf sm rfsf far mrft 
ftssfa ftftis sF'SsrqTF gft fs ftft 

ft ftftr if fftftfts srrfftFTft ft 1 

17. mftssR ft ss ft?: sift k ft ftsT 

srfaq fts ssft qft ft? ft srfrfaF Fft sft ftft 
mf^q ft sss ftm ft TrfkFTft ft ss if fts Fft if 
ST'cTF far.f ft sft 1 TRFR ST faftSST SrfaFRf Fft 
ft fafts ft mm fsftfft ft STFR ft FTTTRF ftfaTT 

if ft srftssR qs ftmrft ft g;fs sft 7 R ttst 
|, qsft faftsr sft ftfti 

msfs grm M^r qftmF ft fsq 
fsrq sq ^ftsmft ft Mftst qfrm Fmft 


ftft ftfftftRrT qftmT ft fftq ftfaFmfti 

ft fti ipF sft 1 st ftrri 

is. ftft ft ssfsr :— 

(f) ft fftft sftfti % srs, fjpTspT sfs 
sr Fsf ft? ftfas f, SSTffF WT SST 
ftsT I ST qs FFST ^ FTR FT 

ftsr st 

(m) fts st qmrf ft ftfas fts |q, farft |sr 
ssfafr ir ssrf|F ftrsr ftt ftsr | sr qs 
SSSf if ftf FTR FT %ST | I 

qs ftm if fssfft ft ms sft ftsr 1 

Tmj sfa ftfts TRFR qs STS ft S^S 
I far qs STFR FT fasrq SS ssfafi ftiT fSST§ 
ft SS^ ®sffti 7 T STS SsftTvF FPJS ft 4 H- 
sr tsVfts I ft? qsr Fft ft ftrq ft srrsR 
ftfs | st first ssfas ftt qs farss ft srsfts 
ft i sfst 1 1 

19 . qs sffaTT ft srsss ft fars ftmftf/sft if 
ssf ft srst | sssr sfaT=s farsss sfafarrq-II 
if fsst sst f 1 

ft. ft. STSST, sst sfss 


sMftq I 

1. sTtmr ft stssr: qs sttm if famfarfars 

FT SSTSF ^tST :— 

(f) farfms sftsrr: srftssTT st-ft ft ft ssfs 
ft fftsfftfftr ft sss-sft s STtar SST I 
S S?SF ftSFSS 200 ftft ft ftff I 

ftsf sss-sft s ffft sss fts farss fsfms 
fswf ft ftft FT sfsss ffts STFR ftst:- 


SFT-SS (ftsft, l) 

ftft FT 

sfsws 

( 1 ) 

(2) 

(1) STSRT msfssrs fftss fSS 


TfsfSFTS, StfSF fsaTS, cSSTTfS 


fssrs ftt? sstfts fssrs sfasffts 


f 

-eosrfsw 
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_( l) ( 2) 

( 2 ) fetR fatta am, HiltiDi, 
ar ®3 te*TM, afarntr tesrra 

atx faawa tema aftatear 

t > 

aaa-aa 2 (aft® a. 2) 

(1) fear xte teara 

( 2 ) xatxtafena wt afteferra 

( 3 ) textisrx ararfax trar anjmtex 
aiafeTTa 

(?j) feter after a atmmar 
• ■dwitenr f aft »afea afteT 

2 . afet W wi w afteT aamrr 4T^aXd>' aXTX 
(afferw aw % amr) aft wft 1 aaa-aa (aftea 
•jffexrt) %a?r arrat a ft wtx fet* afe! i 

3 . m4temxf at aaxt ax amt^t fra xr fexrar 
vrffrr 1 feat aft af x f fe te a mfe fex; axtx femt 
% fex; fexft am safer aft a^raar fa art a%ate 
aft Xt afett I 

4. ateta amt term Sr after % f?te afp afar 
faaaarxxtem |i 

5. 3 * H t 34 TXt X?t ^Waxm 5PWa5ff (aftea 
'jfewat) W 3XTX XX % faa WT'i>'3'ifl % Sate 
^ a^afa aft |, am fanjfar. after wt % 
star aft wr ar%X! 1 

6 . mfaw after % fex; aw arenxaTx 
fafa a after % snjrxar Hat tfe feaaa a^xa 
d< 4 feu ff % asaaa % fafam fa a, amxt trrarm 
ann^ r f t atx axram aft afteT ammeter t atx ara- 
ara a ar feat =afw?a after a ftar t atetearxf 
aft atfear fearaT aateTtaar tj^-a=r aft afer, 
^fwr feffaa-afwrr, arafaa anrxaw, aTarfear 
grama aft sram, arfxfeaj amtew, xam stew 
aftx ftem aft atew aa at ^?aata fern arm 

I > 

afxfw II 

fa after % areaa Jr fer Ararat a aaf aft 
ar xft I, aa% atea feara afa fe* a^ |:— 

1 . xaa a afraa? sraTfte fefew atearTfr 

(a?) aa tra ‘V a | i aa aa ^aama a. 

220o-75“2soo-a.x^.-100-4000fRttfwrtaaaTa ^i 

f a% swar wtawta ax aafaa waaff % ^arx 


ateatea, afaxa aat 
fm-t sranx ^:— 

aw at fra i feafra ^ ax 

taaara 

a'faxa aft aw 

5. 3000 Jr ara 

x. 6 oo/- w.a . 

X. 3000 XT 3699 

x. 800- a.a. 

x. 3700 atx atea? 

x. 900/- a .a. 


fTat afea aft afaafara ar FaPra ar?:a f(?aaa- 
awr ax xxa aarxa arwa arfaarxa srxr arxt farq 
aq arti arr arxa arx^r % faq ^ataarx area 
ftar 1 at x^ataarx axarrxt atarxt a ft aaaft aa^aa 
taaara ft faaanjarx arxTraa? taa faar arqar i 
a^ax mat aft aaaaa taaara art «raaa taa faaT 
an^ar i 

(m) m^ftaarx aft at aaf aft ?ra% % % 
afxatw ax fafra fear anraT faa axarrx srxr xrra- 
aaar aaa 1 ar-t ax far sfrx axrar ar aarar | i 
afxftw ?raf«j aataaaa aa ft 'jxr ftft ax awftaarx 
srrxtfta xa fafexrr frar % arfms Taaara Jr affej 

ara ft mTr’t 1 

(a) afeatw aft arafar % atxra afefferata 
aftrarrfxaf aft feataa 'arxata xx xaiaar afta, fa -1 
% faaa 301(3) aft wft % ar^arx ataf a«sff 
a ft feat at asr affx a r^a? afta 1 
aa fefea arfea aarx aarxr .aft arr aarat t i fexa 
axr aarrx % atfea aft arrataarar xrfejra % 

311 % fa (2) % xa-tsfr % arjarx arijarafaar 
arrxarf % arrxa aar % aatr-aat ar aar % jrxrrr grra 
m arafear sraar arrxtfxar aaaaar % arrxa art ar^ 
arxft xrfama xrar faffxr % aram a a|t flat i 

(a) mataarx aft xa aaraairxr faatfxa afe- 
m arm arxar ftar atx aat ferrate axtwaft Jr 
mfta 5 >tt a|aT i 

(®) anftawrx max feraf Jrfaatera frar 
atx xw xaa afea fate (ax-aaafe) % aaa- 
aaa ax ara ferat % asfta aa fete aa a?xa 

C\ 

star 1 

(a) Ttatearx atef % xax a a?a atearfxat ax 
aaa-aaa ax ara axxt % team % aaarx wxet 

ft « ^ ’S* *9 ^ 

% ^aarx ^ra i 


4oateaa 

20 afasid 
40 srteaa 

40 ateaa 


200 star 
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= - - ----■ - ~ - 1 ...■■, . .... 

(tf) ^TTfrOTr ot-ot tt JOTfarr fwrt % 
ottotit otttott tot 3ftT farfr 

TT%TT TT STfarntt ftOT i 

(sr) ^wtItott %t qfTTtOT %t urfe % TkiT 
TOTOTTfer ott %t ff^r %t q-^tarr ottotV ffat, 
sftr Tfc t? TttOT ttot Tff ottot | ?rt xrtft irrnt 
tottot %t ot TTOTt|i 

(?r) ftwR^nr, tt tt farTT stottf 

arfrq Tt^tfsOT ffar tt fwt tot itTTif tt trot %t 
tot ?f ott^ot fort TTTTTOTTtOTTOTTTTTTt 
Trfa % faro; qrncr trot tot ottott | farcrif frsft 
^rfirrOTr tt, sorter srrfsr mfror |i 

TTOT TFT sqfiFcT %t 

(TT) farftcr T?t OTttR % 10 TTT>t TTOTfxr % 

OTT TTItt ¥T fw^ TROT ftOT I 

(r) OTFOTPOTOT: 45 TT T?t TTqi ft RFt % TFT 

qrfacr tot ot tott T^r trot ftrr i 

(or) Trwftr OTrr —tt szrfocr tot faTOTT % ototOT 
TT TTt TT fafOT fOT f fOTT TT OTTTOTfT %5FT TTTTTT 
TfffOT % fTTOT 2423 TT [%oT 0 fa 0 404 (r)] % 
fTSrffTT TT TTPT ftcft f, T TFT fOTFOT OT ftffT OTTTSrt 
% OTOT %TOT ^FT I 

(t) oft TOT 3RT faftfT'OT: OTT OT TOTf OTf f, 
OTTOT STITT OTT OTFOTOTt T OT^OTtTTTT OTTTTtT TOTT TTITOT 
TfffTT 3ftr OTOTT-OTOTT <TT TftOTtfTT/TftrfOTT fOTTOTf % 

Trsftr ttt otot i 

(s) TFOTOT if OTOTtTOTT Tt TROTT Rf?FOT % 
TXT TTTF-ST %?5FT OTtTSCTOTT OT ftTTT fTTTT OTFF7OT, 
OTfFTT) OTOTTOTfT falfTOTOTt TrfJTrrftTT Tt f%OTF TT tOTT 
OT TOTOTRlftT f%TF OTF OTTOTT | I 

(■?) R3OTTT Tit if TcFTOTTT aftT TOTT T%f 
TTWT % TTOTFT I 

( 1) TT OTfFOTF T’TTTtT MtrOTT TfTTTTT fiTffT 
TTT f fTTfTT ftT % TTT TFT TT 
TT TTT TT TT |, TTTTTT fOTTcTT TrfTTTTt 
(TfTXS TTTTRXo 3000-4500/-) % T^f 
TT T?Wt % TOT *TT (x) T TtT Tit 
S fTTfTT sfTTT TOT 'TOT % TTT | I 

(2) qir TOTffTT frfTTOTT TfTTTTT/qfT'X fTbOTTT 
TrfTTTfr fOTfffr ttt tt t fTrfrT fTrfTT 
%OTTTrTTTTftTTOT^TTft| frfTTTTT 
OTftSTTff (TTWT 3700-5000/-) % 

TOT TT TOTOTfT % TOT To 900 /- TfTTTf 
TfTTTTTt T^T % TTT f I 

( 3 ) #TT ft? OTTT OTFT TT fTTffTT ftTOT TTTT | 
fTfTOTTTT OTttSfTTT, To 3700-5000/-%TT if 
%OT OTff ift TWT % OTSTK TT OTOT MtTFOT 


srfr^t (TTTOTT Xo 5900-6700/-).% 
TT TT TTtOTiT % TOT To 900- TfTOTf 
tfTTTTTt WTT % TTT | I 

(®) TTOT sftT TFfOTT — 

TfTOTT TOTTtT f^feTT FTfSTTTt :— 

( 1) Tf TfrfeT 3?tT TTTOTTF fTt TT TtT^t 
TTsf sfVT TFfft fTftXTr fTOTT TF TFT 
5’i'OT I 

( 2 ) Tf TFT fafTTOT % TTTR TPtftTTFT aftT 
FTTTTT TFTTTfTTt %t TRifTTF TTtOT TFTOT I 

(3) Tf OTTT TfsFTR TT T TfTOTT frsftTT, 
TtTF TOTTOT 3 f(T TT^STT TFT OTT OTIOT | 

(4) Tf TTTTT fTTTTiff %t TFT 4RTT I 

(5) Tf TTTTTT % TFTOTftTT T TTOTTT srtx 
TTTOT TTXT % ffTTr TrTTOTTt ftOT I 

(6) Tf TTtt fail Tot TT ^ TOTT TFTT, Tfa 

ft, trot 3ff< Trtt ffirTTTr ir Tffjr 

faTTfalOT 3ftr TFT-TT TOTT ^ROT I 

(7) Tf TTt TTTOTff TT TT-TOTT sfk OTsTTITf 
OTTT TOTT T TROT I 

fe'TTt(l) : TT TfTo To fq 0 farft TOTT % 

TOTTTT T TOTTtT fT%cTT TfTOTTt % TOTT % 
TTtT fTOTTT f%OT TOTT | ft Tf TOTTtT fTf%OTr 
OTTTt OTT5OT if TT TfFTTr TOT fa> ? T faiFT ¥T 
T OTT%t f5 OTOT 3rtT OTfacT OT Tft OT 
TTOT I I 

feOTTt (2) : Tfro ToffoTo Tt TTT-TTT TT Tft 
TT TOT TOT?T Tt fTOTt ftr I 

11. TOT TTTTT % TOTOTT OTTcftT OTTST OTTOTOT 
TOTTOT FTTF if TSFOTP farfarrTF TfTOTrTt %’ TT— 

(¥) TT TT %’ T TTOTTt fa?OT TTTTF% TTFft 
f%OT TT FOTOTT ^ I TOTTOTT To 2200—75—2800 
T. tt. 100-4000 | TOT TFT if TOTF-TOTT TT OTT 
TTTTTt % OTTOTT TTTTTTt TOTT (T 0 T 0 T 0 ) I IT 
TOTT TT ftOTfarf<3OT |:— 


TOTTOTOT 

TfTTTOTTt TOTT 

To 2200-2999 

To 600/-T.OTT. 

To 3000-3699 

To 850/-T.TT. 

To 3700-4000 

To 95o/-T .*rT. 
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(<?) 3»ft5aTT fa^RT a?t tITfNr % at a4 5R7 
nfkftftn TT X9T STURT i ng suffer ?rafnT % 

faaar ax aatf aT agif stt aa*ft | i nMtsiT arafa 
^raTaaaar aa %■ aatm axa ax arf wrf fxfaa qx 
axarat fan* StTrt aar aFfaTat ftfaaa ?i aaTaT aaRT l 

(a) arataarx a?t aTxa a ar$r tft fanft atqa 
arnTrrar, ?tpiot at aftasnaa f faaan faraT at namr 

t 1 

(a) fanrt at aarn: aft faat sfrca amr aar 
I i 

(s) afkftsn aftaafsr a sftx ^a% are srea ri ft 
faafna % atxta arar axa; ar ir aftft an atfan aarx 
fanfan aft narm fear m aramr 1 1 axanx aft atfen 
% aa?r tnp nfft an - naa aft an afaarrx gtnt i 

(a) a«nax air % aanaia afTa: aafr afga 
<retafa% sreax:— 

(l) afro taaarn—afro fafanar afaarkt/ 
a g re ar faaarar, xaixw aar i 

afn*s ananta a am at am 5 a# aft %ar wt 
nkr srfkarrft/afks fafaear afaanxt/agrear faaarnr, 
samr ^tar % afro aaaara % far ara gfa i 
aaaata x<> 3000 - 100 - 3500 - 125-4500 $ a*n 
am a famfafaa art ax afeaaat aarr:— 


aaaata 

afaaaaft a?ar 

Xo 3000-3699 

ao 850 a^aTo 

ao 3700-4500 

a. 950 aoato 


( 2 ) trara fafear afim^/aa-faaaar, maFa 
aar 1 


afas aaaara (afro fafear afaaaft/agraa 
faaatar, *ar?«a%ar) S saf ft faafna ^ar artx 
Fnaaf tax nrrear xsxt ar§t srftranxt srara fafarmr 
afaaaft|aa-faaaar, mtxm aar a a aatmf a % fair 
faata faR at aaa f 1 aaaata a° 3700—125- 
4700-150-5000 | ant a® 95 o/-a.ar. aft ar 
% afaxnnfr nxrr 1 

(3) sura fafanar nfaanft/an falaa froq 
%ar (ana ns ) :- 

aaaata 4500-5700 | aar 9 so/-ao*fa- 
ata tfaaaa^t nxsr | i 

fafaaa fafacar arfaanxt farm atartarf % aa- 
ftssrar fnaaft ns k 5 an aft faafaa %st aft nf 


gt at “ar” a 14 aa aft faafna %ar gt nf gt 
a fafaaa fafararr qfaaaft at ft ira r^a/aa rr<E 
Ta ^ft % aa ar a aatafa % faq ara at aarit 1 

( 4 ) staT fmaar, mrasa ^ar 

5900 a<> 6700 a. an #aaara+afafafaf«ra af 
nr flfama^t amr 


aaaaia 

afawaat ami 

5999 ao aar 

950 ao stfa atg 

6000 a<> ?tafaar 

1000 ao afaarg 


at tra aft/^r at tr^ ^a (o[a aft) % aa a aa 
am aR% ara a afaarnft faaaft aa a 3 aa aft 
faafaa %ar gt at gt ar <ft qa sft/^t €t aa aa 

aaratTa afr/ft ^tfa aa (tTa aft) % ataf % 

aa3f4aaaft%ar%nra aa *%" a fa 17 aa 
a?t ^ar aft gt, str faaaar fttf-r %aT % aa a 
aatafa % farr am gta 1 

(®) anaaa^a — ( 1 ) agTaar fafecat afaanft :- 

( 1 ) a afrfaa afc arawar gt^r aa aaaara % 
araf/faaiaf % aaraa Ttfaaf aft?: afta- 
ama/afgta faaraf % ftfnaf aft a#ff 1 

( 2 ) a faaaf % araarr araarirat atr atar^t 
% f%irar^ ara a«ftaancf aft ?at?«a aft 
aftar araa 1 

( 3 ) a a at aamRt art ^aTaTa sfta aama 
aa-t shtr a T.m \ 

( 4 ) a amara ark artaaraa £ araarfkn % 
afnaa, sraama ark: ar^sa am % faq 
srKavtft gta 1 

( 5 ) a fraaraaR aaifr fafarear arn-ark grrr 
ata arr am arra at aka 1 

( 2 ) sft° ^to afto aa—agraa? fntaar, mr?«a 
^ant 3tk afT i 's fafarear afsranrt:— 

(ar) awraa a aam ^tar agTaar faaaa 
^t faaaar mroao/aqa: fa?aar *aroa°/ 
aa faomro^o % faaaa ax f¥%caraaat 
anft faaat a ar^a faar% a aaaft agractr 
akar 1 

(w) aaara afaarrft ^ aa a fafarear aaara 
aft aafaar aaa # ag mTs> ao fao/aax 
faawar aar/^aroao a® fn° aft 

agraar akar 1 
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(q) qqq-qqq <r p^t. ft., ?m ftt siv 
&wr, m. q. q. ft sru rftv 
qq pr tfr gwt gmr fft i 

(q) ftfkqr ?mR 3ftr gq^qr Jr q^ftq mfY 
sreqf qq gqrarq skr q m to - .#. ft. 
qfrqqr qkqr i 

(w-) qfks ftfaTO srfyqqfY qqkY qfks ft mm 
srfsr^rfY 50 % qrq 'ftqi qiq fttfY 
srqrqrq 3ik q?r q?Y ftftqrr srftwq % 
srakr frq i 

(q) qqrcY ftfacirr qfawkY % qq jf ftfkgr 
qkfY mft qw-fi q qrrwprr, q^sM'qftr % 

tWl$«t)K Tfq ark q*T9TqT ^<3 <-^‘1 I 

(®) ftqqpjqR qrqqrikff ark qq% qfftR 
% mnRff $ ftrq ftfocqr qrr srwsr i 

(q) qfks ftfkqr qftqkY qqmr qnff, ts^Y 
|qq fkrftqr q*ik ftqftv, arY' «fY 3Y % 
kfqqY *rY tsmT^r qrkr qqrtrJr q?q qrqsqf 
W TT5PT q3q sfY 3qjf STFPTPT % ST€rr?T 
ft f kq T qfaqkY ark sthrY qfks ftftqqr 
qftqqfr am qk amnr i 

( 3 ) gq ftaw* , mr?sq krr ark stjpt ftfkqr 
Erfswrfr i 

(q;) qwrmr q 'pmr qqr. q. gq-ftaqqr/qqr. 
q<> fqJq+/*pR mimr JRT ftqqq? % stt 
ftfass gq% mrY qqqf Jr gqqrY ^wr 
qmtr i 

(w) sr. ft. sr.— st. ft. w. so qr krJr 
srftqr qqq qft ftqfr qrrwPTT qFrqrq 
ark qfr qfY ftikoi qqrqqr m Jnrrft 
ftfareqr qfirekY T?qr i 

(q) qqkY ftftcr rr qftqkT % qq q 

qrsRfr ?nfr qrwf q +k*iht q^nktrer % 
ygUfffrK T|ft ^ strwp «rj5raT qnft 

*-v» "V 

T?q t 

(q) ftjrRT^rn: a PRtftrt ajk ^r% qk^m % 
% ftp ftftrWT qrr jih qrft i 

(T') ftftt qftfa ?tt rmprfr Jr ft%r qr 
^tr^«q rfaT ftt?rqf am qk' qq <ft 
qkq r 

( 4 ) tqaw, ?qr?«q qqrq 

(q:) fqtqqr, ^qrqnr rftT 

qqq ftaqqr rqr?®T %qr q?f qqq qrft #, 
qq% faqqpfqTT, qq^r qfracn qrftr i 
2139 Ol 19 —2 


(g) Prto qqr % ^zi\ qr jit 
? k qift qr qft *r gq^V sr^qfkift Jr 
gt.qY.3iV.qq5. % q w gn^ q R ^M T ftaqqr, 
qqr, ftgsiq. iqrf^r qarr % ^q Jr 
^Jq 1 

( 5 ) ftasw, ?qT¥«q qqr 

(q?) ftftrqr qk ^vm qWr q^Y qrqqf Jr 
qnxgrqr q^rfta «pt ftft?rrr qq"i^q> x— 
sqTqqTkqr qk STftftqr to qm^iY' Jr 
q>K«Hr qgTfqqqqr qqaq qft ftftrqT w 
qqT qrr ft 4 qqr qrftqrk—qrrcoHT q^rfqq - 
srqr am asm q«fY qqraft q ? qfgqrkf qrr *n| 
gqqtqqkqr 1 

(m) qrqjR arw rsYffir qftqaqf/spjqiqrart qq 
qrrqftqqqr qrft % ftq qftfnt? qqR 
qmi 1 

(q) fqqqq? arftqJkY % qq q ^ qRwqm- 
^qrrqrmgft 3 ' q^qrkqf qq ftq<q qkq 1 

(q) qq qftqqT qrqfq qrqpqq: qrmarqT qfT- 
ftq'w qrr sftftftpq qrrq 1 

(t-) rnqw: qq q qR q? qqr q?R)apfr 
qq fqrttaq- qkq qr ^rt qq ark ftfeqr 
rjiw rt qq'ftq qqY qrqqft q ftftcqT 
sfqtsaRf qk qqqftft % qq'q q ^pr^ht 
q^rftiw k qfqqqq q€q I 

(q) q ?qrmr qqT qqq ftqsrqr-gq/ftasrqr eror 
qfTqqrftaw, %«rr gfr qrftqrq>rq>r 

fqiYe fti'q sftx qqY ftftfqr qft- 

qqfftf, qfks ftftqqT srftqqftqY qqr 
q^raqr ftftcqr qftqqfftY ^Y ftqY€ €r 
qq(Ysrr qkq 1 

III. kaYq sqTRq JRT % qgYq qkqa qqwrq % 

qq 

(qr) «ra qqqrqY | ftm srftfftq qqw <pp qq 
| 1 g^Yqqkr sft vtm qq W #qq- 
T^q Jr fq^qq ftqr an^i ^k ft^ftr ^Y 
Jr aY q?r waft ?fp a qfftYaq % 
sraYq Tf»i 1 *r? srqft Yraq aYftqnqY % 
fqqq; Jr qnf qr ?2Tf art qq^fY | 1 qk- 
qYsrr qY qarfa *Y q'dftatqqr qqrfft % WR 
3**Y qrftsa qqqqm (q. 2200-4000/-) 

if ^ajrqY SRRT aiT^qT I 

(jg) gwftqqR ^Y %^Yq xxve^x %qr it qfwrftq 
ftoY «qaq % ?rarq ftrfr tft qftarqq 
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7 T O" OTTO 0 7 >ff %V 

ftnn 3 tt OTraT I, arq^ ferar, 770k, 
sr*qf, ots orfc % tt<| %. o. ott . 3 ., 
si it 7 > 57 nn %73'T, oot ttst^o, oeask 
atwra q§ fkVTTT 5V7 o%?, sitt-tp; fjnun 
orfc i sjtptotot %k 7000 %rr o%r 
fqraV %V 7777 7% f 7 %V qfko fWfas | i 

(n) 777 7% 3T§7 7T f7*7f%f€7 |:— 

7%%ss noo #%V 7777T7 (fofa?OT nfti77<V) 
§B70T7 : 2200—75—2800—7. TV. —100— 
iqoo+sifRftq^t mrari 

( 7 ) qqWo % tttr, f%%% 7^7 q«V 
§77717 7 k 7 $ 7 Tf 7 *r f i 

THTcrr^r ^jzV %77 % q% fafTfcrar qfeTTrV Tfka 
7777T7 o q^mffT |<j qra §V ^mr\ f%;§V% fjs Jr 
ttt % %7 4 w 4 f74f%7%7T ttt 5 ft 1 1 

srfka 7777 T 7 (trfka fafacTT 7 ^ 177 %) 

7777T7: 3000-100-3500-125-450 i+ 4 feoqqT 

^RcrTT I 

*fT7F7 «$sV ot %7<i % Tfka ?rfgqntt, 

% r ite f 6^ 7% fqqfoo %7T 7% |> 77 tt 
4 fk 3 fTfqrarr srfn*T<V 7*7 fTfWHrfaTkV % 77 
7t. 10 77, f%77 Tfk® fafawf 5rfa7?RV % <p? 

q7 2 77 7 % %tt *?V ?M, T.T fat? ^ 7 

qfaTrkV %■ w tt qTfafk % ira g."r srrq’q 1 

7 $T Nfa^l 1 7 f 77 >TtV 7 d*l*rM 3 . 700 - 125 - 4700 - 150 - 

5000 7 qq 4-afeo 7 <ft w 1 

1«7 fafa<%T fffsfaTTV- f»70O- 5000), fa^fa W 
77 % N t?V f7*rf77 %7t 7% fav^faqq- 

V % qr 7 14 qq 7% farfqq %7i 7% \y, § 
•fafafTT nftwrtY. (q7.qqi.q7.%V.) % <r?qrq^wflr 
% qra |> 7Tq§ 1 

stfswra- §77717 : 4500-150-5700 
7. +$f7j37*V7rar 1 

Mqwrr'.-w&TrKV (q7.qq5.q7.7V.) %o? 
% qq otw vftprrft, fa^k 10 yz 7 ^ ^ ^ 
fWoo oqr qfr fr yy V % <& 77 ^ 17 
froPw %qrr qff ifr q 077 0 qqVofo 

% fwq >rra gt mqq 1 

41^0 SPT7 TTTm 7777T7 : 

5900-200-6700 77q+3ffro qqV O^rTT I 

q'Cr w't 5-7 few ; gspiv- i-'is ._j- 
2999/- 77q —600/- 770 af^TT? 


j ooo/- 7qq fiqr ^o?v ofaqr—85o/-7qq 

fqoo 3699/- 770 77T 

3700/- 77q 77T 70% ofoT?—950/-77q SfOOTTf 
fqrs| 5 999/- 77q cffT 

6000/-770 77T 70% OfOTT—4000/-77q afoOT? 

IV. fqf^cOT ofgqrRt, froofr ooKfqoo i 

(1) 77 V qrr 7 f 7 q? 040 t 7 r I ^'’jfVsr 

7717'T ST 0^71 I I 7070T0 (77 0%Vf00) 7. 700- 
40-900-7.TV.-40-1100-50-1300 07T OT7 % 007- 
007 77 %T7 5TT7%f % O^OVT' ' qfoqfOO SfeOOTV 

%?7T (qO.qV.q.) 70 007 7T ?0 7777 — 

1—5 Tto T. 1 so/— 7.or. 

6—10 017 T . 200/— S.OT. 

11 ?a007110%OTO y. 25O/— 7.0T. 

(2) OtoVTOTT fo^ftO 7% 0Tf%3 % q7? 77 7% 
oofo ott qfo^raro t|ot i t? oofa o«ao 7TfaqTT<V 
% foq'qr tt ojtI ot o«rf ttt ottoV | i ofr^VsiT- 
oVo oofg % ooVo^ott ootto or 7^ oo oqp orort 

77 7T T%7T 3T7 07? ORT^V ftfafO 77 OTTOV OSI f7?7T 
OTOT f I 

(3) 0«%77TT 7% foqfao f%f%V 07T fOOfT % 

wfa^rr % 74T7o qrfV %V fi?oV ooroTw/froiorTV 
ora ok fo^ q?i?7m oor Tfwr ttftto %fs/7T7f07? 

T7RT7 %?7 OTf7 0 7% OTOT^fV | I 

(4) frafV %V ttot 7% fooV qf 7 ?o ttott oot 

! 1 

( 5 ) qfr^Vso tot oo% ora oronfr |f%w % 
fookro oofsr % Tkra fMV ^Vorq? % qq? o^V% 
orfeo 7 ttt foofto ooira t%%t oqraV|i fTrraV onr 

f%70 7%%VfeO % 77% q7> O^VO 77 §07 §% 77 of%- 

W- 11 

T^raor 70 V % TTV^r^T 7% OOTTTTq, f%7 if 707- 
0T7 OOT O# OfloiOd % 7%f fofTTOf % OTTTOT % 

otott^VtV 1 

TO^ TTTTT, 7T77T 
MINISTRY OF HEALTH & FAMILY WELFARE 
(Department of Health) 
NOTIFICATION 

New Delhi, the 25th September. 1993 
RULES 

A 12011/2/93-CHS-I.—The rules for a Competi¬ 
tive ExaWteatioii—Combined Medical Services Exami¬ 
nation—4o be held by the Untefi?l*ut)3ic Service Com¬ 
mission in 1994 for the purpose of fllling yae^ncies 
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in the Mowing services/posts are, with the concur¬ 
rence of the tv0nistries|Departmeiits concerned and 
the Municipal Corporation of Delhi published for 
general information :— 

(i) Assistant Divisional Medical Officer in die 
Railways, 

(ii) Junior Scale Posts in Indian Ordnance Fac¬ 
tories Health Service, 

(iii) Junior Scale/Posts in Central Health 
Services, 

(v) Medical Officers in the Municipal Corpo¬ 
ration cf Delhi. 

1. The Examination will be cnoducted by the 
Union Public Service Commission in the manner 
prescribed in Appendix I to these Rules. 

The date(s) on which and the place (s) at which 

the examination will be held shall be fixed by the 
Commission. 

2. A candidate may compete in respect of any one 
or more of the services/posts mentioned above. A 
candidate who qualifies on the results of the written 
part of the examination will be required to indicate 
clearly in the detailed application form, the services/ 
posts for which he wishes to be considered in the 
order of preferences. The candidate is advised to 
indicate as many preferences as he wishes to so that 
having regard to his rank in order of merit, due 
consideration can be given to his preferences when 
making appointment, 

RS. (ii Candidates for the post of Asstt. Divisional 
Medical Officer in the Railways will also be 
required to give their option in the detailed 
application form for not more than five 
Zonal Railways in order of preference. 
While making their allocation to the various 
Zonal Railways, these preferences shall be 
taken into consideration but it does not 
mean that the candidate shall be allocated 
to one of these Railways only. As the 
service is meant to cover the entire coun¬ 
try, a candidate is transferable to any 
Zone of the India Railways. 

N.B. (ii) No request for addition alteration in the 
preferences already indicated by a candi¬ 
date in his detailed application form will be 
entertained by the Commission. 

3. The number of vacancies tc be filled on the re¬ 
sults of the examination will be specified in the Notice 
issued by the Commission. 

Reservation will be made for candidates belongin'' 
to the Scheduled Castes and the Scheduled Tribes in 
respect of vacancies as may be fixed by the Govern¬ 
ment, 

4. A candidate must be either 

(i) Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 
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(iv) a Tibetan refugee who came to India before 
the 1st January, 1962 with the intention of 
permanently settling in India, or 

(v) a person of Indian origin who has migrated 
from Pakistan, Burma, Sri Lanka or East 
African countries of Kenya, Uganda, the 
United Republic of Tanzania (formerly 
Tanganyika and Zanzibar), Zambia. Malavi, 
Zaire and Ethiopia or from Vietnam with 
intention of permanently settling in India. 

Provided that a candidate belonging to categories 
(ii), (iii), (iv) and (v) above shall be a person in 
whose favour a certificate of eligibility has been 
issued by the Government of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but 
the offer cf appointment may be given oftly after the 
necessary eligibility certificate has been issued to him 
by the Government of India. 

5. (a) A candidate for this examination must not 
have attained the age of 30 years as on 1st January, 
1994, i.e. he must have bear bom not earlier than 
2nd January, 1964. 

(b) The upper age limit is relaxable as follows :— 

(i) upto a maximum of five years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe. 

(ii) upto a maximum of three years if a can¬ 
didate is a bona fide repatriate of Indian 
origin from Kuwait or Iraq and has migra¬ 
ted to India from any of these countries 
after 15th May 1990 but before 22nd 
November, 1991. 

(iii) upto a maximum of eight years if a candi¬ 
date belongs to a Scheduled Caste or a 
Scheduled Tribe and is also is a bona fide 
repatriate of Indian origin from Kuwait 
or Iraq and has migrated to India from any 
of these countries after 15th May, 1990 
but before 22nd November, 1991. 

(iv) upto a maximum of three years In the case 
of Defence Services Personnel, disabled in 
operations during hostilities with any 
foreign country or in a disturbed area and 
released as a consequence thereof. 

(v) upto a maximum of eight years in the caso 
of Defence Services Personnel, disabled in 
operations during hostilities with any 
foreign country or in a disturbed area and 
released as a consequence thereof who be¬ 
longs to the Scheduled Caste or the Sche¬ 
duled Tribe. 

(vi) upto a maximum of five years in the case of 
Ex-servicemen including Commissioned 
Officers and ECOs/SSCOs who have ren¬ 
dered at least 5 years. Military Service as 
on 1st January, 1994 and have been re¬ 
leased (i) on completion of assignment (in¬ 
cluding those whose assignment is due to 
be completed within one year from 1st 
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January, 1994 otherwise, than by way of 
dismissal or discharge on account of mis- 
conduct or inefficiency, or (ii) on accuont 
of physical disability attributable to Mili¬ 
tary Service or (iii) on invalidmept. 

Cvil) upto a maximum of ten years in the case 
of Ex-servicemen including Commissioned 
Officers and ECOs/SSCOs who have ren¬ 
dered at least five years, Military Service 
as on 1st January, 1994 and have been 
released (0 on completion of assignment 
(including those whose assignment is due 
to be completed within one year from 1st 
January, 1994) otherwise than by way of 
dismissal or discharge on account of mis- 
,conduct or inefficiency, or (ii) op account 
of physiol disability attributable to Mili¬ 
tary Service or (iii) on invalidment and who 
belong to the Scheduled Castes or the 
Scheduled Tribes. 

(viii) upto a maximum of S years in the case of 
ECO$|SSCOs who have completed an 
initial-period of assignment of 5 years of 
Military Service as on 1st January, 1994 
and whose assignment has been extended 
beyond 5 yearn and in whose case the 
Ministry of Defence issues a certificate that 
they Can apply for Civil .employment and 
that they will be released on 3 months’ 
notice on selection from the date of receipt 
of offer of appointment. 

(ix) upto a maximum of 10 years in the case 
of ECOs/SSCOs who have completed an 
initial-period of assignment of 5 years of 
Military Service as on 1st January, 1994 
and whose assignment has been extended 
beyond 5 years and in whose case the 
Ministry of Defence issues a certificate that 
they can apply for Civil employment and 
that they will be released on 3 months’ 
notice on selection from the date of receipt 
of offer of appointment who belong to 
the Scheduled Castes or the Scheduled 
Tribes. 

(x) The ad-hoc Doctors appointed after 
1-10-1984 in the Ministry of Railways will 
be granted relaxation in age to the extent 
of the period of service rendered by them 
as ad-hoc Doctors in Railways, in the light 
of tiie Supreme Court’s orders dated the 
24th September, 1987 on the Writ Petitions 
(Nos. 822, 875, 180 & 200 of 1987 with 
Nos. 370. 298 & 73 of 1987 with Nos. 
1165, 1328; 1619, 1735. 1275. 1457, 1087, 
1034, 1263. 1294, 1327, 1349, 1370, 

1353, 1400, 1451, 1504, 1564, 1650 & 
1609 of 1936 and with Nos. 845 of 1986) 
filed by some ad-hoc Doctors of the Rail¬ 
ways. The ad-hoc Doctors claiming the re¬ 
laxation in upper age limit under this pro¬ 
vision. should submit their applications for 
admission to the examination through the 
Ministry of Railways who will certify that 
the applicants are covered by the orders of 
the Supreme Court. 


NOTE I. The term Ex-servicemen will apply to the 
persons, who are defined as Ex-servicemen 
in the Ex-servicemen (Re-employment in 
Civil Services and Posts) Rules, 1979, ns 
amended from time to time. 

NOTE n. Candidates falling under Rule 5(b) (ii) to 
(ix) who do not belong to Scheduled Caste 
and Scheduled Tribe are not eligible for age 
concession if they have already joined any 
Government job on civil side after availing 
of the age concession. 

Save as provided above the Age-Limit prescribed 
can in no case be relaxed. 

6. A candidate must have passed, the written and 
practical parts of the final M.B.B.S. Examination. 

NOTE 1 A candidate who has appcared|or has yet 

to appear at the final M.B.B.S. Examina¬ 
tion may also apply. Such candidates will 
be admitted to the examination if otherwise 
eligible but the admission would be deemed 
to be provisional and subject to cancella¬ 
tion, if they do not produce proof'of having 
passed the written and practical parts of the 
final M.B.B.S. Examination alongwith the 
detailed application whfch. wiil be required 
to be submitted to the commission by the 
candidates who qualify on the result of the 
written part of the examination. 

NOTE 2. A candidate who has yet to complete the 
compulsory rotating internship is education¬ 
ally eligible for admission to the exanp-, 
nation but on selection he will be appointed 
only after he ha* completed the compulsory 
rotating internship. 

7. Candidates must pay the tee prescribed in the 
Commission’s Notice. 

8. AH candidates in Government services, whether 
la permanent or temporary capacity or as work 
charged employees other than casual or daily rated 
employees or those serving under the Public Enter¬ 
prises are however, required to submit an under¬ 
taking that they have Informed in writing their Head 
of Office/Department that they have applied for the 
Examination. 

Candidates should note that in case a communica¬ 
tion Is received from their employer by the Commis¬ 
sion withholding permission to the candidates applying 
fdr/appeaBng at the examination their application 
shill be rejected/candidature shall be cancelled. 

9. The decision of the Commission as to the eH- 
gBOity of otherwise of a candidate for admission to 
the. examination shall be final. 

10. No candidate shall be admitted to the' exa¬ 
mination unless he holds a certificate of admission 
from the Commission. 

11. A candidate who is or has been declared bv 
the Commission to be guilty ,o£ : 

(i) obtaining support for his candidature bv anv 
means, or 
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(ii) impersonating or 

(iii) procuring impersonation by any person, or 

(iv) submitting fabricated documents or docu¬ 
ments which have been tampered, with, or 

(v) malting statements which are incorrect or 
false or suppressing material information, 
or 

(vi) resorting to any other irregular or impro¬ 
per means in connection with his candi¬ 
dature for the examination, or 

(vii) using unfair means during the examination, 

or 

(viii) writing irrelevant matter including obscend 
language or promograpic matter, in the 
script(s), or 

(ix) misbehaving in any other manner in the 
examination shall, or 

(x) Harassing or doing bodily ham to the 
Staff employed by the Commission for the 
conduct of their examination, or' 

(xi) violating any of the instructions issued to 
candidates alongwitb their Admission Certi¬ 
ficates permitting them to take the examina¬ 
tion, or 

(xii) attempting to commit or as the case may 
be abetting the Commission of all or any 
of the acts specified in the foregoing clauses, 

may in addition ro rendering himself liable to criminal 
prosecution be liable— 

(a) to be disqualified by the Commission from 
the examination for which he is a candidate 
and/or 

(b) to be debarred either permanently or for a 
specified period; 

(i) by the Commission from any examination 
or selection held by them, 

(ii) by the Central Government from any 
employment under them; and; 

(c) if he is already in service under Government 
to disciplinary action under the appropriate 
rules; 

Provided that no penalty under this rule shall be 
Imposed except after 

(i) giving the candidate an opportunity of 
making such representation in writing as he 
may wish to make in that behalf; and 

(ii) taking the representation, if any, submitted 
by the candidate within the period allowed 
to him into consideration. 

12. Candidates who obtain such minimum qualify¬ 
ing marks in the written examination as may be fixed 
by the Commission in their discretion shall be sum¬ 
moned by them for an interview for a personality test. 


Provided that candidates belonging to the Schedu¬ 
led Castes or Scheduled Tribes may be summoned for 
an interview for a personality test by the Commission 
by applying relaxed standards if the Commission are 
of the opinion that suiiicieni number of candidates 
tram these communities are not likely to be summoned 
tor interview for a personality test on the basis of the 
general standard in order to fill up the vacancies reser¬ 
ved for them. 

13. (i) After the interview, the candidates will be 
arranged by the Commission in the ordgr of merit as 
disclosed by the aggregate marks finally awarded to 
each candidate in the written examination as well as 
interview and in that order so many candidates as are 
found by the Commission to be qualified at the exa¬ 
mination shall be recommended for appointment upto 
the number of unreserved vacancies decided to be 
filled on the results of the examination, 

(ii) Candidates belonging to the SCs or the STs 
may, to the extent the numbe- of vacancies reserved 
for SCs and STs be recommended by the Commission 
by a relaxed standard, subject to the fitness of these 
candidates for appointment to the Services/posts. 

Provided that the candidates belonging to. the SCs 
and the STs who have been recommended by the 
Commission without restarting to the relaxed standard 
referred to in this sub-ruie, shall not be adjusted 
against the vacancies reserved for the SCs and the 
STs. 

14. The form and manner of communication of the 
result of the examination to individual candidates shall 
be decided by the Commission in their discretion and 
the Commission will not enter into correspondence 
with them regarding the result. 

15. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assig¬ 
ned to them by the Commission and preferences ex¬ 
pressed by them for various posts. 

16. Success in the examination confers no right to 
appointment unless Government are satisfied after 
such enquiry as may bo considered necessary that the 
candidate having regard to his character and antece¬ 
dent is suitable in all respects for appointment to the 
service. The appointment will be further subject to 
the candidate, satisfying the appointing authority of 
his having satisfactoringly completed the compulsory 
rotating interehip. 

17. A candidate must be in good mental and bodily 
health and free from any physical defect likely to 
interfere with the discharge of his duties as an officer 
of the Service. A candidate who after such physical 
examination, as Government or the appointing autho¬ 
rity, as the case may be, may prescribe, is found 
not to satisfy these requirements, will not be appointed. 

Candidates- caSed* for the personality Test by the 
Commission* may be required to undergo medical 
examination. No fee shall be payable to the Medical 
Board by the candidate for the medical examination. 
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18. No person,— 

(a) who has entered into or contracted a marri¬ 
age with a person having a spouse living 

or 

(b) who having a spouse living, has entered into 
or contracted a marriage with any person 
shall be eligible for appointed to service : 

Provided that the Central Government may if satis¬ 
fied that such marriage is permissible under the per¬ 
sonal law applicable to such person and the other 
party to the marriage and there arc other grounds for 
so doing exempt any person from the operation of 
this rule. 

19. Brief particular relating to the Services/posts 
to which recruitment is being made through this exa¬ 
mination are given in Appedix II. 

G. K. CHAN ANA, Under Secy. 


APPENDIX-I 

1. Tbe Scheme of Examination.—The examination 
will comprise : 

(a) Written Examination : The candidate will 
take the examination in the following two 
papers each of two hams duration carrying 
a maximum of 200 marks. The questions 
in both the papers will bp so designed as to 
give dthe following Wcightage to different 
subjects. 


Paper I (Code No. 1) Weightage 

(i) General Medicine including 
Cardiology, Neurology, 

Dermatology and Psychiatry 60% 

(fi) Surgery including E.N.T. 

Opthalmology, Traumatology 

and Orthopaedics. 40% 

Paper II (Code No. 2) 

(i) Paediatrics 40% 

(ii) Gyanaecology and Obstetrics 40% 

(iii) Preventive, Social and 

Community Medicine 40% 


<b) Personality Test of candidates who qualify 
in the written examination 200 Marks 

n. The examination in both tbe papers will he 
completely of objective (multiple choice answer) type. 
The question papers (Test Booklets) will be set in 
English otfiy. 

in. Candidates must write the papers in their own 
band. In no circumstances will they be,allowed the 
help of a scribe to write answers for them. 

IV. The ConunissiffiT have discretion to fix qualify¬ 
ing marks for the examination. 


V. Candidates are not permitted to use calculators 
for answering objective type papers (Test Booklets). 
They should not, therefore, bring tbe same inside the 
Examination Hall. 

VI. The interview for Personality Test will be in¬ 
tended to serve as a supplement to the written exami¬ 
nation for testing toe General Knowledge and ability 
of toe candidates in the fields of their academic study 
an<f also in the nature of a personality test to assess 
toe candidate’s intellectual curiosity, critical powers of 
assimilation, balance of judgement and alertness of 
mind, ability for social cohesion, integrity of character, 
initiative and capability for leadership. 

APPENDIX-II 

Brief particulars relating to the Services to which 
recruitment is being made through this examination 
are given below : 

1. Assistant Divisional Medical Officer in the Rail¬ 
ways : 

(a) The post is in Group A. The Seale of the 
post is Rs. 2200-75-2500-EB-100-4000. 
(Revised Scale) plus restricted non-practi¬ 
sing allowance as per orders in force from 
time-to-time. ‘ The . rates at present are : 

Pay : NPA 

Below Rs. 3000 Rs. 600 p.m. 

Rs. 3000-3699 Rs. 800 p.m. 

Rs. 3700 and above Rs. 900 p.m. 

The candidates will be bound to observe the orders 
winch the Ministry of Railways or any higher authority 
may issue from time to time restricting or prohibiting 
private practice by him. The candidates in Govern¬ 
ment service will be given initial pay in the above 
mentioned scale according to rules others will be given 
the mi n imum of the pay scale mentioned above : 

(b) A candidate will be appointed on probation 
for a period of 2 years which may be ex¬ 
tended by the Government if considered 
necessary. On satisfactory completion of 
the probation, candidates will be eligible for 
confirmation in the junior scale of the Indian 
Railway Medical Service. 

(c) The appointment of probationers can be ter¬ 
minated by one month’s notice in writing on 
either side during the period of probation in 
terms of Rule 301(3) of toe Indian Raffway 
Establishment Code, Vofome-I. Such notice 
is not, however, requited in cases of dis¬ 
missal or ronova! as a disciplinary measure 
after compliance with the provisions oi 
Clause (2) of Article 311 of the Constitu¬ 
tion and compulsory, retirement due to men¬ 
tal or physical incapacity. 

(d) A candidate will have to undergo training as 
prescribed by the Ministry of Railways and 
pass all the Departmental Examinations. 
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(e) A candidate will be governed by the Railway 
Pension Rules and shall subscribe to the 
State Railway Provident Fund (Non-contri¬ 
butory) under the rules of that Fund as in 
force from time to time. 

(f) A candidate will be eligible for leave in 
accordance with the leave rules as in force 
from time to time and applicable to officers 
of his status. 

(g) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in ac¬ 
cordance with the rules in force from time 
to time. 

(h) A candidate will be required to pass the 
examination in Hindi of an approved stand¬ 
ard within the period of probation and 

failure to do so shall involve liability to 
te rmination of service. 

(i) Under the rules every person appointed to 
the above post shall, if so required be liable 
to serve in any Defence Service or post con¬ 
nected with the Defence of India for a 
period of not less than four years including 
the period spent on training if any. 


on a regular basis are eligible for promo¬ 
tion to the posts of Medical Superinten¬ 
dents in tfife- scale of Rs. 3700-5000 plus 
non-practising allowance of Rs. 900 p.m. 

(iii) Depending upon the number of years ser¬ 
vice in the grade of Rs. 3700-5000 as 
prescribed from time to time. Medical 
Superintendents become eligible for pro¬ 
motion to the post of Chief Medical Offi¬ 
cers in the scale of Rs. 5000-6700 plus 
non-practising allowance of Rs. 900 p.m. 

(n) Duties and Responsibilities : 

Assistant Divisional Medical Officers : 

(i) He will attend the indoor watds and out 
patient department daily and as required. 

(ii) He will carry out physical examination of 
candidates and of employees in service in 
accordance with the regulations in force. 

(iii) He will look after family planning, public 
health and sanitation in his jurisdiction. 

(iv) He will carry out examniation of vendors. 


Provided that such person, 

(a) shall not be required to serve as aforesaid 
after the expiry of ten years from the date 

of such appointment. 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of 45 years. 

(j) Reckoning Service : The persons who are 
recruited under these rules to posts to which 
the conditions prescribed in Rule 2423A 
(C.S.R. 404-B) of the Indian Railway 
Establishment Code are applicable shall be 
eligible to the benefit of the provisions con¬ 
tained in the rule. 

(k) A candidate will be governed in respect of 
matters specifically referred to above as well 
as other matters by the provisions of the 
Indian Railway Establishment Code and 
the extant orders as amended|issued from 
time to time. 

(l) In the first instance a candidate will be 

posted to the Railway Health Units/Dis¬ 
pensaries at way side Stations, ADMOs 
are also liable to transfer to any Railway. 

(m) Prospects of promotion including pay scales 

and allowances attached to higher grades. 

(i) Assistant Divisional Medical Officers with 
five years service in the grade rendered 
after appointment thereto on a regular 
basis are eligible for promotion to the post 
of Divisional Medical Officers (senior 
scale of Rs. 3000-4500) plus restricted 
non-practising allowances as given in (a) 
above. 

(ii) Divisional Medical Officers/Senior Medi¬ 
cal Officers with five years service in the 
grade rendered after appointment thereto 


(v) He will be responsible for discipline and 
proper discharge of duties of the Hospital 
Staff. 

(vi) He will carry out duties assigned to him, 
speciality if any and will prepare returns 
and indents connected with his speciality. 

(v) He will maintain and upkeep all equipments 
in his charge. 

Note : (1) When an ADMO is posted at the Head¬ 
quarters of a division under the charge of a Divisional 
Medical Officer he will assist the Divisional Medical 
Officer in all his duties but may be specially assigned 
with certain duties and responsibilities. 

Note • ADMOs will also be required to perform 
such other duties as maj be assigned to them from 
time to time. 


II. Post of Assistant Medical Officer in the Indian 
Ordnance Factories Health St.ivice under the Ministry 
of (Defence. 

(a) The posts are temporary in Group A but 
likely to be made permanent in due course. 
The scale of pay is Rs. 2200-75-2800-EB- 
100-4000 plus non-practising allowance 
(NPA) as per orders in force from time to 
time. The rates at present are : 


Pay 

Rs. 2200-2999 
Rs. 3000-3699 
Rs. 3700-4000 


NPA 

Rs. 600 p.m. 
Rs. 850 p.m. 
Rs. 900 p.m. 


(b) The candidates will be on probation for a 
period of 2 years from the date of appoint¬ 
ment which may be curtailed or extended 
at the discretion of the competent authority. 
On satisfactory completion of the probation 
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period he will continue in the temporary 
post till confirmed against the permanent 
vacancy. 

(c) The candidate can be posted anywhere in 
India in any one of the Ordnance Factory 
Hospital or Dispensaries. 

(d) Private practice of any kind whatsoever is 
prohibited. 

(e) The appointment can be terminated on 
one month’s notice on either side during 
the period of probation and thereafter 
while employed in temporary capacity. 
The Government reseives the light to give 
one months’ pay in lieu of notice. 

(f) Prospects of promotion including pay scale 
and allowances attached tc the higher 
grades. 

(i) Senior Scale.—Senior Medical Officer/ 
Assistant Director of Health Services.--- 
Officers who have put in atleast 5 years 
service in the junior scale will become 
eligible to senior scale-—Senior Medical 
Officer, Assistant Director of Health 
Services. The scale of pay is Rs. 3000- 
100-3500-125-4500 plus NPA at the 
following rates :— 


Pay NPA 

Rs. 3000-3699 Rs. 850 p.m. 

Rs. 3700-4500 Rs. 950 p.m. 

(ii) Principal Medical Officer/Deputy Director 
of Health Services.—Officers who have 
put in 5 years of regular service in the 
senior scale (Senior Medical Officer; 
Assistant Director of. Health Services) 
can be considered for promotion to 
Principal Medical Officer/Deputy Director 
of Health Services. The scale of pay 
is Rs. 3700-125-4700-150-5000 plus 
Rs. 950 p.m. as N.P.A. . 

(iii) Principal Medical Officer/Deputy Direc¬ 
tor of Health Services t Selection 
(grade).—The scale of pay is Rs. 4500- 
5700 plus Rs. 95© p.m. as N.P.A. 


Principal Medical Officer/Deputy Director of 
Health Services with 5 years regular service on the 
grade of 14. years regular Group ‘A’ Service should 
become eligible for promottion to the post of Principal 
Medical. Officer/DDHS (NFSG). 


(iv) Additional Director of Health Services.— 
The scale of pay Rs. 5900-6700 plus 
NPA at following rates :— 


Pay NPA 

upto Rs. 5999 Rs. 950 p.m. 

Rs. 6000 above Rs. 1000 p.m. 


Officer holding posts in the Grade of PMO/ 
DDHS(S©:V with 3 years regular service in the 
Grade of 17 years total service' in Group ‘A’ post 
with 4 years in the Grade of PMO/DDHS and PMO/ 
DDHS (SG) taken together will become eligible for 
promotion in the Gradts of Add!. DHS 


(g) Nature of Duties.--(1) Assistant Medical 
Officer. 

(i) They will attend to indoor patients in 
wards/departments of hospitals and out 
patients/dispensatiesy out-patient depart¬ 
ments daiiy and as required. 

(ii) They will carry out medical examination 
of employers and candidates for employ¬ 
ment in accordance with the regulation 
in force. 

(iii) They will maintain the upkeep all 
equipment in their charge. 

(iv) They will be responsible for training 
discipline and proper discharge of duties 
of the hospital and dispensary stall. 

(v) They will perform such other duties as 
are allotted to them by the Medical 
Officer-in-Charge as per rules. 

(2) Assistant Directors of Health Services and 
Senior Medical Officer. 

(a) ADHS posted at the Hqrs. will assist the 
DHS/Addl. DKS/DDHS in the discharge 
of their duties oavah medical matters as 
directed by them. 

(b) He will assist the DHS/Addl. DHS/DDHS 
in the day to duv work of the Medical 
Section as the Section Officer. 

(e) He will perform such other duties as may 
be assigned to him by the DHS/Addl. 
DHS/DDHS from time to time. 

(d) He will assist the DHS itv dealing with all 
.question relating to Medical . Stores and 
Equipments 

(e) SMO-SMOs incharge will be incharge of any 
factory hospital with less than 50 beds 
and Medical Estt. .there. 

(f) As M.O. Incharge they will be advisers to 
the GM of Fys. on all medical matters and 
make recommendation as considered neces¬ 
sary. 

(g) They will arrange medical attention to the 
employees and their families as per rules. 

(h) SMOs will attend Indoor Wards, Factory 
Health Clinic. Estate Clinic, OPD and wiU 
be required to perform such other duties as 
may be assigned by PMO and SMO inebarge 
of the hospital. 

(3) Dy. Director of Health Services & Principal 
Medical Cfficer. 

(a) DDHS posted at the Hqrs. will assist the 
DHS/Addl. DHS in the discharge of the 
latter’s duties in matters as directed by him. 

(b) PMO—PMO will Iv* M O, incharee of 
any factory hospital with 50 beds or 
above and the Medical Estt. there. 
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(c) As M.O. lnclurge they will be advisers to 
the GVI of Fye. ou all medical matters and 
make recommendation as considered neces¬ 
sary. 

(d) They will arrange medical attention to the 
employees and their families as oer rules. 

(e) They iviJl perform such other duties as may 
be laid down under any statute or Govt, 
orders or delegated to him by the DH-S. 

4) Additional Director of Health Services, 

(a) Addl. DHS will assist the DHS in discharge 
of the latter’s duties in the matter as directed 
by him. 

(b) He will act as DHS under order of DGOF 
in latter’s absence on leave, tour etc. 


rating at Delhi, Bangalore, Bombay, Meerut 
etc. Labour Welfare Organisations. Assam 
Rifles, Lakshadweep, Andaman and Nico¬ 
bar Islands, P&T Department etc. Private 
Practice of any kmd whatsoever including 
lab and consultant Practice is prohibited. 

(c) The scale or pay admissible to Junior Group 
‘A’ Scale (Medical Officer) is Scale : 
Rs. 2200-75-2800-EB-100-4000 plus N.P.A. 

(d) Prospects of promotion including Pay Scale 
and allowances attached to the higher grades. 
Medical Officers in General Duty cadre who 
have put in atleast 4 years regular service 
in the Grade will become eligible for pro¬ 
motion to Senior Scale. 

Senior Scale (Senior Medical Officer) 


(5) Director of Health Services. 


Scale : Rs. JOuO-100-3500-125-4500 plus N.P.A. 


(a) Medical Advise/ to DGOF on all Medical 
and health matters. Controlling authority 
of the Medical Establishment in DGOF 
organisation on all Professional and Techni¬ 
cal matters. He will exercise the administ¬ 
rative powers as delegated to him by the 
DGOF. 

(b) He will work out the olans for implementa¬ 
tion of the reports/recommendations accept¬ 
ed by the Govt. 

(c) As the Controlling Authority he will distri¬ 
bute the personnel according to the require¬ 
ment of factories. 

(d) He will normally represent the DGOF on 
the IJPSC. 

(e) He will normally once a year make or caused 
to be made inspection of all factories and 
report to the DGOF on the working of 
Medical installation there on all matters 
connected with Medical Estt. 

(f) He will initiate ACR’s of Add!, DHS/ 
DDHS and ADHS and will review rhe re¬ 
ports of all PMOs. SMGi, and AMQs. 


HI. Junior Scale posts in the Central Health Service : 

(a) The posts are temporary but likely to con¬ 
tinue indefinitely. Candidates will be 
appointed to Junior Group ‘A’ scale and 
they will be on probation for a period of 
2 years from the date o f appointment 
which may be curtailed or extended at the 
discretion of the competent authority. 
They will be confirmed in Junior scale 
(Rs. 2200-4000) after the satisfactory com¬ 
pletion of probation. 

(b) The candidates can be posted anywhere in 
India in any dispensary or hospital under 
any organisation participating in the 
Central Health Services viz. C.GH.S. ope- 


Senior Medical Officer in the General Duty Sub- 
cadre with six yea's regular service in the Grade or 
on completion of ten years as Medical Officer ana 
Senior Medical Officer of which two years shall be 
as Senior Medical Officer, shall become eligible for 
promotion to the post of Chief Medical Officer. 


Scale : Rs. 3700-125-4700-150-5000 plus N.P A. 

Chief Medical Officer (Rs. 3700-5000) with five 
years regular service in the grade or with 14 years 
regular service in Group ‘A’ pest shall become 
eligible for promotion to the post of Chief Medical 
Officer (NFSG). 

Chief Medical Officer (NFSG). 

Scale : Rs. 4500-150-5700 plus N.P.A. 


Officers holding posts in the Grade of CMO 
(Ni\SG) with three years’ regular service in the 
Grade or with 17 yi.irs total regular service in 
Group ‘A’ post will become eligible for promotion 
to Supertime Grade. 

Suprtinie Grade Addl. DHS 


Scale : Rs. 5900-200-6700 plus N.P.A. 


The rates of N.P.A. at present 

npto Rs. 2999 

Rs. 3000 and above 
but upto Rs. 3699 

Rs. 3700 and above 
but upto R« 5999 

Rs. 6000 and above 


Rs. 600 p.m. 

Rs. 850 p.m. 

Rs. 950 p.m. 
Rs. 1000 p.m. 


IV. Medical Officer in the Municipal Corporation 
of Delhi : 

(i) The p'»sts are temporary in category ‘A’ 
but likely to be made permanent in due 
course. The scale of pay (pre-revised) 
is Rs. 700-40-900-EB-40-1100-50-1300 

plus restricted non-practising allowance 



18 .HE GAZETTE OF INDIA : EXTRAORDINARY [Part I— Sec. 1] 


(NPA) as per orders in force from time Hospitals/Dispensaries/M&CW and fanfiy 

to time.. The rates at present are : Welfare Centres/Primary Health Centres 

etc. 


1—5 Stage Rs, 150 per month. 

6—10 Stage Rs. 200 per month. 

11 Stage onwards Rs. 250 per month. 

(ii) The candidate will be on probation for a 
period of one year from the date of 
appointment which may be curtailed or 
extended at tbe discretion of competent 
authority. On satisfactory completion of 
the probation period, he will continue in 
the temporary post UK confirmed against 
the permanent vacancy. 

(iii) The candidate can be posted anywhere 
within the jurisdiction of the Municipal 
Corporation of Delhi in any one of the 


(iv) Private practice of any kind whatsoever is 
prohibited. 

(v) The appointment can be terminated on 
one month’s notice on either side during 
the period of probation and thereafter 
while employed in temporary capacity. 
The Municipal Corporation of Demi 
reserve the right to pay one month’s pay 
in lieu of notice. 

Prospects of promotion including pay scales and 
allowances attached to the higher grades shall be 
according to the provisions of the Recruitment 
Regulations. 

G. K. CHANNA, Under SeCy. 
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